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ABSTRAK
Latar Belakang :Globalisasi berdampak pada pendidikan tinggi dan perguruan 
tinggi. Hal ini mengubah cara belajar mengajar, pendidikan nilai, persaingan yang 
semakin tajam, kemajuan dan keterbelakangan suatu negara menjadi transparan 
sehingga harapan besar diletakkan pada perguruan tinggi. Dosen adalah salah satu 
komponen esensial di perguruan tinggi sehingga diperlukan peningkatan kinerja. 
Kinerja dosen dipengaruhi oleh umur, lama kerja dan motivasi. Kinerja dosen 
dinilai dari bagaimana melaksanakan tridharma perguruan tinggi.
Tujuan : Mengetahui pengaruh umur, lama kerja dan motivasi terhadap kinerja 
dosen dalam melaksanakan tridharma perguruan tinggi.
Metode Penelitian : Jenis penelitian adalah analitik kuantitatif observasional 
dengan pendekatan cross sectional. Pengambilan sampel menggunakan teknik 
sampling jenuh. Data dikumpulkan dengan menggunakan kuesioner motivasi dan 
kinerja dosen . Dianalisis dengan uji regresi linier berganda.
Hasil : Secara parsial motivasi berpengaruh terhadap kinerja dosen dalam 
pelaksanaan tridharma perguruan tinggi, sedangkan umur dan lama kerja tidak 
berpengaruh terhadap kinerja dosen dalam pelaksanaan tridharma perguruan 
tinggi.
Simpulan : Pengaruh umur, lama kerja dan motivasi terhadap kinerja dosen 
dalam pelaksanaan tridharma perguruan tinggi sebesar 32.4% ( R2= 0.324) 
sedangkan sisanya 67.6% dijelaskan oleh variabel lain.
Kata kunci : Kinerja Dosen, Umur, Lama Kerja, Motivasi
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Ani Nur Fauziah. S 541108006. 2013. The influencing Factors on Lecturer 
Performance in the Inplementation of Tridharma Perguruan Tinggi in 
AKBID Mamba’ul ‘Ulum Surakarta. Thesis. Guiding Lecturer I : Prof. Dr. 
Satimin H,., dr., PAK., MARS; II: Dr. Nunuk Suryani, M.Pd. Study Program of 
Familial Medicine, Post-Graduation Program, Sebelas Maret University of 
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ABSTRACT
Backgrounds : Globalization influences universities and colleges. It changes 
learning method, value education, increasingly tight competition, advancement 
and backwardness of a contry to be transparent so that there is great expectation 
charged by universities. Lecturer is one of essential component in universities so 
that performance improvement is highly needed. Lecture performance is 
influenced by age, tenure and motivation. Lecturer performance is assessed from 
how do they implement tridharma perguruan tinggi.
Objective : To know the influence of age, tenure and motivation on lecturer 
performance in implementing tridharma perguruan tinggi.
Research methods: The study was a quantitative observational analytic using 
cross- sectional approach. The sampling method was saturated sampling 
technique. Data is collected using motivation questionnaire and questionnaire–
based lecturer performance. Those were analyzed by multilinear regression test.
Result : Partially, motivation is influencing on lecturer performance in the 
implementation of tridharma perguruan tinggi, while age and tenure has no 
influence on lecturer performance in the implementation of tridharma perguruan 
tinggi.
Conclucion : Age, tenure and motivation influences on lecturer performance in 
the implementation of tridharma perguruan tinggi is of 32.4 % ( R2 = 0.324) and 
the remains of 67.6% is explained by other variable.
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